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A Message from Our Superintendent:

Dear Monroe Ch‘y Schools Facu/fy and Staf?,

/ holoe you all have enj ed a well-deserved summer break and found time to rest,
recharge and reconnecf with farmy and friends. As we prepare fo welcome our
students back to campus, | want #o express my sincere gra*l%ua’e for the dedication
and hard work you bring fo our district each year. The start of a new school year

Is a/ways a slpecia/ time filled with Promises, and | am confident that foge*her we
will make 2026-2021 a year of grow*h and achievement for all.

/ am 0I/SO Ip/eased 7L0 share some encouraging news {FOVYI our recemt LEAID 2026
OISSZSSVYIQVHL resu/?ts. OMI’ s*udemts VY)OIO/@ meaningfu/ gains n severa/ SMijC?L areas.
These resu/?ts ref/ec* yOMI’ COVY!VHI'%VYIQH* 7LO exce//ence and your 7LI.I"€/€SS efforfs 7L0
SMIDIDOi’?L every /earner. ”mm/e HOM 'FOI’ going above 0/7)0’ beyona/ for our s*uc/emts and

families.

AS we C/OS@ 0M7L summer 0/7)0’ 960”" MID 7[0"' anoﬂler acadewuc year / encourage _leM 7LO
ref/ecf on *he IVYIPOIC?L ou VVIOI/QG each O/Gy YOur lDOISSIOH OIVld rofessmna//sm are H]e
{OMWGIG*IOH 07[ MOVH"OQ Cl?ty SChOO/S success. L 7LS comtmue bMI/O/ on our

momen*um SMIDIDO"?L one ano%er OIHO/ CF@OI?LQ a We/COVYIIVlg engaging environmen* ‘I[Of'

every S%MO/QVHL.

Thom/e yOM again 7[0"' yOMF COWIVY)[?LWIZH* anc/ em%usiasm. / /00/? 'FOI’WOIFO/ 7LO a

fantastic year ahead!

W *h OIID I"eCIOHLIOH
Sam L. /61

oore,




™
AUGUST 3:

TEACHERS AND 9 MONTH
EMPLOYEES RETURN

AUGUST 10:

FIRST DAY FOR STUDENTS
(CHECK WITH YOUR SCHOOL FOR
DETAILS)

GENERAL FUND - MAJOR EXPENSES (5 YEARS)

The following table details major expenditure categories in the General Fund
for the past five fiscal years.

EXPENSE CATEGORY !ogéug-:g 2020-2021 | 2021-2022 | 2022-2023 | 2023-2024 | 2024-2025

EMPLOYEE HEALTH
. o s 210 $6095136  $6349317  $6,508,181  $7,046,793  $6,987,739

RETIREE HEALTH
. ol 270 $4.296968  $4.382013  $4.607.666  $4,681.650  $4,804,517
PURCHASED
9 St 300 $538,043  $543900  $594,601 $551.997  $696,558
@ WATER/SEWAGE 41 $192,048 $222,254 $269,449 $202,645 $225,119
. PEST CONTROL 425 $19,001 $19,122 $19,205 $19,201 $19,201
REPAIRS &
| A 430 $88.259  $216438  $189.942  $216512  $282,492
BUILDING
. CONSTRUCTION & 450  $330,595  $1,207,242  $180,994 §5000  $1,294,036
IMPROVEMENTS
TESTING & DUAL
. g 564  $124,887  $139,635  $228,596  $250.277  $450,196
MATERIAL &
@ L 600  $503,882  $912,971  S714792  $568,602  $632,979
. NATURAL GAS 621 §281,796  $311,157  $317.826  $350131  $458,209
. ELECTRICITY 622 $1,653,224 §2,040,467 52,116,565 52,198,051 $2,366,921
. GASOLINE 626 $170,201  $380,142  $415124  $355,614  $296,763
LAND
IMPROVEMENTS 710 S0 S0 $0 50 $123,853

$14,294,040 $16,724,656 $16,162,939 $16,446,472 $18,638,581




Monroe City Schools is home to approximately 8,000
students and serves 19 schools (12 elementary schools,
3 junior high schools, 3 high schools, and 1 alternative

school.)

Monroe City Schools strives to implement instruction that
maintains grade-level consistency as well as vertical
alignment to prepare students for the future. All
management decisions are desighed to maximize
teaching and learning within the district.

I EEEEEEEEEEEE——————
CORE VALUES CORE BELIEFS

Children are our most precious resource.
2N\

% Respect All children can learn and must be provided equitable opportunities to learn.

All students must be provided the opportunity to achieve their highest potential.

The learning experiences of students should help them become productive
and responsible citizens.

-()- | Innovation

Integrity Our curriculum must be comprehensive and responsive to the needs of all students.
Partnerships with students, parents, community, and schools are vital for the
development of all children.

All students and employees have the right to work and learn in a safe and
orderly setting.

Diversity

e 0 00 0000

A supportive environment encourages creative problem-solvers and
Transparency effective decision makers.

1<)

Continuous professional improvement and growth opportunities for all

: g staff members are crucial to our success.
Professionalism

Q

Our school district provides the best opportunity for students to practice
real life skills necessary for success in a culturally diverse society.

FINANCIAL STEWARDSHIP

HISTORICAL MILLAGE RATE

Maximum

Millage Levied Millage 2025 2024 2023 2022 2021 2020 2019 2018 2017 2016
Fou Troalifie g 14.41 13.93 13.93 1435 = 1435 1435 1435 1441 1441 1441 144
and operating
For "providing
additional aid and 6.15 5.94 5.94 6.12 6.12 6.12 6.12 6.15 6.15 6.15 6.15
support”

TOTAL MILLAGE - 9.87 9.87 20.47 20.47 20.47 20.47 20.56 20.56 20.56 20.56
LEVIED 20.56 19.87 19.87 20.47 20.47 20.47 20.47 0.56 20.56 ).5 20.56
Total Millage Levied
22,00
20.47 20.47 20.47 20.47 20.56 20.56 20.56 20.56

21.00 19.87 19.87 y o o o 0 o o o
20.00 OO0
19.00
18.00 ;

2025 2024 2023 2022 2021 2020 2019 2018 2017 2016

F ""\\ "
(\U ) Our millage rate has decreased over time, reflecting our commitment to taxpayers.




2026 LEAP MASTERY SUMMARY

Achieve means students are expected to demonstrate proficiency in the core content
areas of English Language Arts, math, science, and social studies.

SCHOOL-LEVEL SUCCESSES

J.S. Clark Magnet Elementary School Neville Junior High School showed strong growth.
continues to lead the district. e Increased from 41% to 46% on the overall
* 2026 Mastery and Above: 54% (Grades 3-12) measure (+5 points).

* Improved from 51% in 2025 (+3 points). *+ Grades 3-8 Mastery increased from 40% to 44%
+ Highest-performing school in the district (+4 points).
among tested elementary and middle schools. e One of the district's strongest

improvement stories.
Sallie Humble Elementary School
maintained high performance.

e Increased from 42% to 44% (+2 points). Carroll High School improved
¢ Remains one of the district's its high school assessment performance.
highest-performing elementary schools. e Overall tested-course Mastery +4 points.
¢ Although performance remains below
Several schools posted meaningful gains. district goals, this represents encouraging

year-over-year growth.
Cypress Point Elementary: +4 e Carroll Junior High: +1

Madison James Foster Elementary: +4 ¢ Roy N. Shelling Elementary: +1
Minnie Ruffin Elementary: +3 * Neville High: +1
Barkdull Faulk Elementary: +2

BARKDULL FAULK NEVILLE JUNIOR CYPRESS POINT CLARK +15

NEVILLE HIGH +9
+ +
MINNIE RUFFIN 5 CARROLL HIGH +5 CLARK 7 SEVELE RMNIOR +6

JEFFERSON UPPER +4 BARKDULL FAULK +4 NEVILLE HIGH +5 WOSSMAN +6
CYPRESS POINT +4 MINNIE RUFFIN +3 SALLIE HUMBLE +4 MADISON JAMES FOSTER  +6

NEVILLE JUNIOR +4  CYPRESS POINT +2  NEVILLE JUNIOR +4 CARROLL HIGH +5
MINNIE RUFFIN +5

SALLIE HUMBLE +4 MADISON JAMES FOSTER ~ +2 MADISON JAMES FOSTER CARROLL JUNIOR +4
MADISON JAMES FOSTER CARROLL JUNIOR +1 MINNIE RUFFIN +3 SALLIE HUMBLE +3

WOSSMAN +3
CARROLL HIGH +2 RN SHELLING +1 EARROLL JUNIOR :::éDJEI;JLE;AULK + g
+

BERG JONES +1
o - BARKDULL FAULK CYPRESS POINT +3
RN SHELLING CARROLL HIGH +1 RN SHELLING +1

* These results reflect the dedication of our students, educators, staff, and families.
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August 10, 2026

2026-2027 CALENDAR SUMMARY

First Day for Students

September 7, 2026

Labor Day Holiday — No School

October 9, 2026

October 12-16, 2026

Monday-Friday

End of 1™ 9 weeks

Fall Break — No School

October 19, 2026

Monday

Classes Resume

October 22, 2026

Thursday

Parent Conference Night

October 23, 2026

Friday

PD % Day — No Students

November 3, 2026

Tuesday

Election Day — No School

MNovember 11, 2026

Wednesday

Veterans® Day — No Students

November 23-27, 2026

Monday-Friday

Thanksgiving Break — No School

November 30, 2026

Monday

Classes Resume

December 11, 2026

Friday

PD Day — No Students — No School Food Services Staff

Dec 21, 2026-Jan 1, 2027 Mundai—Ftidai Christmas Break — No School

January 5, 2027

Tuesday Classes Resume

January 8, 2027

Friday End of 1 Semester

January 18, 2027

Monday

Martin Luther King, Jr. Holiday —

No School

February 15, 2027

Monday

Presidents’ Day Holiday —

No School

February 16, 2027

Tuesday

PD Day — No Students or 9 month Classified

March 12, 2027

March 26-29, 2027

Frida End of 3™ 9 weeks

Easter Break

Friday-Monday

March 30-April 2, 2027

Tuesday-Friday

Spring Break

April 5, 2027

Monday

School Resumes

May 20, 2027

Thursday

Last Day for Students

May 31, 2027

Monday

Memorial Day Holiday — No School

Employee Group
1 2-month Employees

First Day
Wednesday, July 1. 2026

Last Day
Wednesday, June 30, 2027

11-month Certified

Monday, July 6, 2026

Tuesday, June 15, 2027

11-month Classified

Wednesday, July 8, 2026

Tuesday, June 15, 2027

10-month Certilied

Monday, July 20, 2026

Tuesday, June §, 2027

10)-month Cusiodial

Monday, July 20, 2026

Friday, June 4, 2027

10-month Classified

Wednesday, July 22, 2026

Tuesday, June 8, 2027

9 Y-month Certified

Monday, July 28, 2026

Tuesday, June 2, 2027

New Teacher Orientation

TBA

9-month Certified

Monday, August 3, 2026

Friday, May 21, 2027

9-month Classified

Monday, August 3, 2026

Thursday, May 20, 2027

School Food Services

Monday, August 3, 2026

Thursday, May 20, 2027

Important Dates

enlJoY Your 3 e

Holidays/Breaks

W\,
\ /
>

' MONROE \

CITY SCHOOLS

,I,‘..\\\

District Wide Professional
Development Days

Summer?
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	I hope you all have enjoyed a well-deserved summer break and found time to rest, recharge, and reconnect with family and friends. As we prepare to welcome our students back to campus, I want to express my sincere gratitude for the dedication and hard work you bring to our district each year. The start of a new school year is always a special time filled with promises, and I am confident that together we will make 2026-2027 a year of growth and achievement for all.
	I am also pleased to share some encouraging news from our recent LEAP 2026 assessment results. Our students made meaningful gains in several subject areas. These results reflect your commitment to excellence and your tireless efforts to support every learner. Thank you for going above and beyond for our students and families.
	As we close out summer and gear up for another academic year, I encourage you to reflect on the impact you make each day. Your passion and professionalism are the foundation of Monroe City Schools’ success. Let’s continue to build on our momentum, support one another, and create a welcoming, engaging environment for every student.
	Thank you again for your commitment and enthusiasm. I look forward to a fantastic year ahead!
	With appreciation, Sam L. Moore, III
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